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Seattle retained its #2 spot in CBRE’s North America 2023 Scoring Tech Talent report, partially due to 
the size of its tech industry.  

 

 

 

 

Tech Degrees vs. Tech Jobs  
 

Source:  King County Metro, CBRE Research, 2023. 

 

 

 

 

 

 

 

Top job market 

• Only four other markets in the U.S. and Canada had a larger “surplus” of newly created tech jobs in 
relation to graduates with tech degrees 
 

• Between 2018 and 2022, only four other markets added more tech jobs than Seattle 
 

 

Rapidly growing educational hub 

• Seattle’s college system produced over 23,000 graduates in tech/math/statistics from 2018 through 
2022, the fifth highest figure across all markets in the U.S. and Canada 

  

*Tech degrees cover the most recent five-year period available (2017-2021) and tech jobs added cover the time period reflecting when most graduates would be 
counted in employment figures (2018-2022). 

Source: CBRE Research, U.S. Bureau of Labor Statistics, National Center for Education Statistics (Metro), various Canadian ministries of education, 2023. 
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Take a deeper dive into the report with the  
Tech Talent Analyzer, an interactive Dimension-
based tool that sorts and compares markets by 
wages, workforce characteristics, market attributes 
and more.  

A simple four-question quiz pinpoints the top 
markets that meet a company’s tech talent needs.  
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