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CONTINUED DOMINANCE IN TECH TALENT

Seattle retained its #2 rank for tech
talent in the North American continent
in CBRE’s 2023 Scoring Tech Talent
report, second only to the San Francisco
Bay Area (SFBA).

Highly Concentrated

- Similar to the SFBA, around two-thirds of Seattle’s tech employees
are employed by companies focused on software services and
computer product manufacturing.

- The SFBA (76.6%) narrowly beat out Seattle (76.4%) with respect to
the degree of concentration of software engineers employed in the
tech industry.

- Seattle’s college system produced 5,430 tech/math/statistics
graduates, which brought its five-year growth rate to 45%--versus
22% in the SFBA.
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Seattle Metro Tech Employment Statistics

TOP 5 INDUSTRIES EMPLOYING TECH TALENT (2021)

63.4% 7% 53% 5.3% 2.7%

Core High-Tech* Manufacturing™** FIRE** Professional Transport, Warehouse
Services*** & Wholesale

*Includes computer software and services and computer product manufacturing;
**Finance, Insurance, Real Estate; ***Excl high-tech. Source: US. Census (Metro), IPUMS and CBRE Research, May 2023.

TOP 10 MOST CONCENTRATED MARKETS FOR SOFTWARE ENGINEERS
EMPLOYED IN THE TECH INDUSTRY (2021)*

766% 76.4% ©651% 0646% 64.4%

SFBA Seattle Austin Portland Madison
56.1%  56.1% 55.2% 54.7% 53.3%
Atlanta Boston Hartford Inland Empire Raleigh-Durham
Seattle: 76.4% e 5 e e UM ot Bt e iy 2005
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Other Key Findings

* Anet 610,000 tech talent jobs were added
in 2022 in the U.S.

* The top five North American tech talent
markets are:

1.

2
3
4,
5

San Francisco Bay Area
Seattle

New York

Washington, D.C.

Toronto

* The total cost of operating a tech company
increased across North America, despite net
reductions to office footprints
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Share of layoffs at tech companies
that impacted tech talent workers,
versus professionals in HR,

Average wage premium for tech

talent employed by tech companies,
versus tech talent employed by non-
tech companies marketing, finance, etc.



Take a deeper dive into the report with the Tech Talent Analyzer, an

interactive Dimension-based tool that sorts and compares markets by ( mmalia RN J
wages, workforce characteristics, market attributes and more. A simple |
four-question quiz pinpoints the top markets that meet a company’s 7140 oo ) —
tech talent needs. —— Gl & 2

Whatis The Employment Breakdown?

Growth
Employment
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Contacts

‘Computer & nfor. Systams.
Managers

Seattle Office —

Saes.

1420 5™ Avenue, Suite 3800

Seattle, WA 98101
+1206 2921600

Coo Barimani John R. Miller

Associate Director of Research Executive Managing Director — -
+1206 292 6183 +1206 292 6102

Coo.Barimani@cbre.com JohnMiller@cbre.com

© Copyright 2023. All rights reserved. This report has been prepared in good faith, based on CBRE's current anecdotal and evidence based views of the commercial real estate market. Although CBRE believes its views reflect market conditions on the date of this presentation, they are subject
to significant uncertainties and contingencies, many of which are beyond CBRE's control. In addition, many of CBRE's views are opinion and/or projections based on CBRE's subjective analyses of current market circumstances. Other firms may have different opinions, projections and
analyses, and actual market conditions in the future may cause CBRE's current views to later be incorrect. CBRE has no abligation to update its views herein if its opinions, projections, analyses or market circumstances later change. C B R E

Nothing in this report should be construed as an indicator of the future performance of CBRE's securities or of the performance of any other company's securities. You should not purchase or sell securities—of CBRE or any other company—based on the views herein. CBRE disclaims all liability
for securities purchased or sold based on information herein, and by viewing this report, you waive all claims against CBRE as well as against CBRE's affiliates, officers, directors, employees, agents, advisers and representatives arising out of the accuracy, completeness, adequacy or your use
of the information herein.
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