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Net Increase in Intentions Over the Next Three Years
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14%
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30%

37%

63%

转租多余面积

整合到更少甚至单一的办公地点

面积缩减并续租

新设立

在现有办公空间上扩租

整体搬迁

租约重组

（根据市场状况重新谈判现有租约）

续租现有办公空间

2025 2023

Renewing a lease

Conducting lease restructure based on 

current market situations

Relocation

Expansion in existing building

New set-up an office

Downsizing current office spaces and 

renewing

Consolidating into fewer locations

Sub-lease





2%

7%

7%

20%

31%

27%

6%

Acceptable
rental cost
increase

The same

＜10%

10-20%

20-30%

30-50%

＞50%



T
a
rg

e
te

d
 

N
e
w

 L
o
c
a
ti
o
n

Core CBD New CBD3 Business Park

Existing Location

Core CBD

New CBD

Business Park



20254 Vs 2024

F&B options 66% 

Sufficient parking lots 59% 

Turn-key space 49% 

Green certification 43% 

Close to shopping 

malls
26% 

Event space 25% 

Shared meeting 

rooms
19% 

Gym 16% 

Free or discounted 

parking lots

Staff canteen

Discount for 

the air-conditioner fee outside 

working hours

Free or discount for using 

amenities like meeting rooms, 

gyms within the building

Fully customised turnkey 

solution/ furniture leasing and 

repairing services

https://mktgdocs.cbre.com/2299/3cea5f25-76ea-4647-ba7b-c670397a44e1-1396025070/Reassessing_Beijing_Office_Ass.pdf
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＞50%

26-50%
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37%

40%

38%

27%

Green Building Certification

Resilience to Climate
Change

Green Lease Clauses

EV Charging

Energy Efficiency

If absent, we would exit from or reject the building

If present, we would rank the building in a higher priority or
consider paying a premium

Enterprises having a public net-zero pledge

Plan to revise the timeline for achieving the net zero target
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3%

16%

6%
5%

2021 2022 2023 2024 2025

https://mktgdocs.cbre.com/2299/dcd16720-017f-40ec-83ef-00a70507d3e6-1613813165/Decarbonising_Asia_Pacific_s_o.pdf
https://mktgdocs.cbre.com/2299/dcd16720-017f-40ec-83ef-00a70507d3e6-1613813165/Decarbonising_Asia_Pacific_s_o.pdf
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30%

46%

57%

69%

2024

2025

Rightsizing workspace to 

optimise performance and 

efficiency

Enhancing employee 

experience 

Workplace as a catalyst to 

improve employee 

performance8

Reducing excess space due 

to low office utilisation rate 

Intentionally supporting 

mental and physical 

wellness 
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18%

69%

Not Sure

＞2:1

1.50 ~ 1.99:1

1.01 ~ 1.49:1

Fixed Desks

Today Three Years Later
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